Cambridge City Council Equality Impact Assessment (EqIA)
Please fill this out on the computer as a Word document or complete the form
on SurveyMonkey – find the link on the Intranet.
This tool helps the Council ensure that we fulfil legal obligations of the Public Sector
Equality Duty to have due regard to the need to –
(a) eliminate discrimination, harassment, victimisation and any other conduct that is
prohibited by or under the Equality Act 2010;
(b) advance equality of opportunity between persons who share a relevant protected
characteristic and persons who do not share it;
(c) foster good relations between persons who share a relevant protected
characteristic and persons who do not share it.
Guidance on how to complete this tool can be found on the Cambridge City Council
intranet. For specific questions on the tool email Helen Crowther, Equality and AntiPoverty Officer at equalities@cambridge.gov.uk or phone 01223 457046. Once you
have drafted the EqIA please send this to equalities@cambridge.gov.uk for
checking. For advice on consulting on equality impacts, please contact Graham
Saint, Strategy Officer, (graham.saint@cambridge.gov.uk or 01223 457044).

1. Title of strategy, policy, plan, project, contract or major change to your service:
Statement of Licensing Policy

2. Webpage link to full details of the strategy, policy, plan, project, contract or
major change to your service (if available)
https://www.cambridge.gov.uk/content/licensing-overview

3. What is the objective or purpose of your strategy, policy, plan, project, contract
or major change to your service?
To enable the council to exercise its functions under Section 5 of the Licensing Act 2003.
The Council is required to produce, adopt and publish a Statement of Licensing Policy. The
statement must be reviewed every 5 years.
The Licensing Policy Statement has been produced in accordance with the requirements of
the Licensing Act 2003 (‘the Act’) and is in line with guidance issued under Section 182 of
the Act. The policy relates to all those licensing activities identified as falling within the
provisions of the Act, namely: 




Retail sale of alcohol
Supply of alcohol by or on behalf of a club, or to the order to a
member of the club
The provision of regulated entertainment
The provision of late night refreshment

4. Responsible Service
Environmental Services

5. Who will be affected by this strategy, policy, plan, project, contract or major
change to your service? (Please tick those that apply)




Residents of Cambridge City
Visitors to Cambridge City
Staff

Please state any specific client group or groups (e.g. City Council tenants, tourists, people

5. Who will be affected by this strategy, policy, plan, project, contract or major
change to your service? (Please tick those that apply)
who work in the city but do not live here):

6. What type of strategy, policy, plan, project, contract or major change to your
service is this? (Please tick)
New
Major change


Minor change

7. Are other departments or partners involved in delivering this strategy, policy,
plan, project, contract or major change to your service? (Please tick)
No


Yes (Please provide details):
Responsible authorities play a part in delivering the policy, these include the Police,
Environmental Health, Planning, Child Protection Services and Trading Standards.
The review of the policy has been sent to responsible authorities, those directly
affected by the policy and has been open to a public consultation. All responses
received have been considered when reviewing the policy.

8. Has the report on your strategy, policy, plan, project, contract or major change
to your service gone to Committee? If so, which one?
Is going to Licensing Committee on 16th October 2017

9. What research methods/ evidence have you used in order to identify equality
impacts of your strategy, policy, plan, project, contract or major change to
your service?
The policy has been subject to a 12 week public consultation. The consultation was
advertised on the Cambridge City Council website and an advert appeared in Cambridge
News. People could respond via email or in writing. A total of 5 responses were received,
none of the responses commented on equality.
In preparing this policy statement the Licensing Authority has consulted with the following:
 the Chief Officer of Police for Cambridgeshire
 the Chief Officer of the Cambridgeshire Fire and Rescue Service
 persons/bodies representative of the Local Authority with the function of public
health
 persons/bodies representative of local holders of premises licences
 persons/bodies representative of local holders of club premises certificates
 persons/bodies representative of local holders of personal licences
 persons/bodies representative of businesses and residents in the City of Cambridge
 the child protection agency
 other organisations as appear to the Licensing Authority to be affected by licensing
matters, including local community, cultural, educational and entertainment
organisations.
The Licensing Authority will continue to work in partnership with its neighbouring authorities,
the police, other agencies, local liaison groups, businesses and individuals towards the
achievement of the licensing objectives through good practice.
The policy recognises the Equality Act 2010 which places a legal obligation on public
authorities to have due regard to the need to eliminate unlawful discrimination, harassment
and victimisation; to advance equality of opportunity; and to foster good relations, between
persons with different protected characteristics.
10. Potential impacts
For each category below, please explain if the strategy, policy, plan, project, contract
or major change to your service could have a positive/ negative impact or no impact.
Where an impact has been identified, please explain what it is. Consider impacts on
service users, visitors and staff members separately.

(a) Age - Any group of people of a particular age (e.g. 32 year-olds) , or within a particular
age range (e.g. 16-24 year-olds) – in particular, please consider any safeguarding issues
for children and vulnerable adults
One of the licensing objectives is the protection of children from harm (see pages 7 to 9 of the
Statement of Licensing Policy for more information on Licenced Premises and Children). The policy
helps support this objective and a section of the policy deals with children and licensed premises. The
Child Protection Services of Cambridgeshire County Council is a responsible authority and is
recognised as being competent to advise on matters relating to the protection of children from harm.
During the review of the policy, they were consulted as a responsible authority and no response was
received.
The safeguarding for children and vulnerable adults policy of Cambridge City Council will also be
considered when determining licensing applications.

(b) Disability - A person has a disability if she or he has a physical or mental
impairment which has a substantial and long-term adverse effect on that
person's ability to carry out normal day-to-day activities

We do not believe that the policy will impact negatively on this target group. The policy has been
open to a public consultation and no responses have been received in regards to the policy
impacting on those with a disability.
The Licensing Authority will have regard to equality and will expect an applicant to meet their
statutory obligations in this area and not unlawfully discriminate or refuse service on grounds of
disability.

(c) Sex – A man or a woman.
In 2015 we undertook needs assessments with women, low-income men, disabled people and
Black, Asian Minority Ethnic People on experiences of these social groups of living in Cambridge
City. The Encompass Network did similar needs assessment of LGBT+ people in South
Cambridgeshire and Cambridge City in 2014. Women overwhelmingly made comments related to
safety as being a concern at night about the worst element of living in Cambridge. When they
expanded on this, one main issue they shared was feeling unsafe around people drinking.
Therefore, as the licencing policy’s objectives include the prevention of crime and disorder, ensuring
public safety and the prevention of public nuisance related to alcohol consumption, women will
benefit from the policy as a social group highly concerned with this.

(d) Transgender – A person who does not identify with the gender they were assigned to at
birth (includes gender reassignment that is the process of transitioning from one
gender to another)

We do not believe that the policy will have an impact on this target group. The policy has been open
to a public consultation and no responses have been received in regards to the policy impacting on
transgender people.

The Licensing Authority will have regard to equality and will expect an applicant to meet their
statutory obligations in this area and not unlawfully discriminate or refuse service on grounds of
gender.

(e) Pregnancy and maternity

We do not believe that the policy will impact negatively on this target group. The policy has been
open to a public consultation and no responses have been received in regards to the policy
impacting on pregnancy or maternity.

(f) Marriage and civil partnership

We do not believe that the policy will impact negatively on this target group. The policy has been
open to a public consultation and no responses have been received in regards to the policy
impacting on marriage or civil partnership.

(g) Race - The protected characteristic ‘race’ refers to a group of people defined by their
race, colour, and nationality (including citizenship) ethnic or national origins.

We do not believe that the policy will impact negatively on this target group. The policy has been
open to a public consultation and no responses have been received in regards to the policy
impacting on race.

The Licensing Authority will have regard to equality and will expect an applicant to meet their
statutory obligations in this area and not unlawfully discriminate or refuse service on grounds of
race

(h) Religion or belief

We do not believe that the policy will impact negatively on this target group. The policy has been
open to a public consultation and no responses have been received in regards to the policy
impacting on religion.

The Licensing Authority will have regard to equality and will expect an applicant to meet their
statutory obligations in this area and not unlawfully discriminate or refuse service on grounds of
religion.

(i) Sexual orientation

We do not believe that the policy will impact negatively on this target group. The policy has been
open to a public consultation and no responses have been received in regards to the policy
impacting on sexual orientation.

The Licensing Authority will have regard to equality and will expect an applicant to meet their
statutory obligations in this area and not unlawfully discriminate or refuse service on grounds of
sexual orientation.

(j) Other factors that may lead to inequality – in particular – please consider the impact of
any changes on low income groups or those experiencing the impacts of poverty
The policy will have no impact on any other factors that may lead to inequality.

11. Action plan – New equality impacts will be identified in different stages
throughout the planning and implementation stages of changes to your
strategy, policy, plan, project, contract or major change to your service. How
will you monitor these going forward? Also, how will you ensure that any
potential negative impacts of the changes will be mitigated? (Please include
dates where possible for when you will update this EqIA accordingly.)
The policy statement will be kept under review and will remain in existence for a period of up
to 5 years. It will be subject to review and further consultation before October 2022 or as
required by changes in law or other policies.

12. Do you have any additional comments?
The licensing objectives also include the prevention of crime and disorder, ensuring public
safety and the prevention of public nuisance. In meeting these objectives the policy is
intended to have a positive impact on all social groups, including in helping to reduce
incidences of hate crime.

13. Sign off

Name and job title of lead officer for this equality impact assessment:
Luke Catchpole, Technical Officer
Names and job titles of other assessment team members and people consulted:
Karen O’Connor, Team Manager (Commercial & Licensing)
Date of EqIA sign off: 14th September 2017
Date of next review of the equalities impact assessment:

October 2022

Sent to Helen Crowther, Equality and Anti-Poverty Officer?


Yes

No
Date to be published on Cambridge City Council website (if known): 20th October 2017

